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Marlborough’s Labour Issues

ohi Barker is the Munager of Policy and Membership for

New Zealand Winegrowers and the spokesman for an action
group established in Marlborough last month, to combar labour
shorrages within the industry. He answers questions about
problems the Marlborough wine industry is facing.

Whai are the mutjor issues facing Marlborough?

It's & difficult one to answer reatly, because there is a range of
inter related issues. At the top, is an overall national labour and
skills shortage, due o the very low unemployment rates,

Onaregional fevel, this has been exacerbated in Marlborough
because there is no unemployed pool of workers to call on.
(Marlborough has roughly 137 people registered as unemployed,
compared ta 1171 in 2000.)

Add to that the rapid expansion in Marlborough vineyard
areq, particularly in the fast three or four years. There ave a lot
of vines in the ground needing attention, which has brought the
whole set of issues to a head.

Is Marlborough different to other wine growing regions?
Working on a national level, one of the things we have seen
in the labour picrure, is thar every region is different. One of
the interesting things in Marthorough 15 thar horticulture is
dominated by the grape and wine industry, where it is not so
dominant in other parts of the country. So the seasonal timing
for labour is different overall from a region such as Hawke's Bay

which has a lor of ether types of horticulture.

Why has the labour shortage come to such a head now?

A lg factor is the low unemployment and there are also
a number of historical issues as well, A few years hack a lot of
labour for pruning would have come from the freezing works.
You don't have that now. Also I don'’t think studenes are rending
to move into districts for work, they tend to be heading back 1o
their own towns in their off time.

How has the national body of New Zealand Winegrowers been
involved in helping?

We have put a huge amount of time and resource into
We have
been developing medium and long-term strategies with the

dealing with the issues around seasonal labour

horticulture industry and government for abour a year now. [t
has been a very positive, cooperative process. It is important o
realise that these issues cannot be solved by growers, contractors
or Government acting in isolation. It is necessary for all those
involved to work rogether.

Through this process, we have come up with a number
of national initiatives. Some of those have come from the
horricultural sector, others from the government, We are
now working through those straregies to see how they can be
implemented. The government is very aware of the problems
and there s a lor zoing on related to them. {Immigrarion

WANT:

D - Supply Contracts

Cromwell - Central Otago. Winslow Properties Ltd has plans in place for a vineyard
subdivision of 25ha - 28ha planted area. Titles will be approximately 3ha each (planted),
but farmed as one unit. This superior land is well located among established and well known
vineyards with full viticultural reports and good water supply available. We are looking
for supply contracts for the fruit coming off this property, with planting anticipated spring
2006. Interested parties could have input into varieties that they wish

to plant. We have 7-8ha committed to a well established vineyard.
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For further details please contact
Steve King 021 942 456 steve@winaloincons
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